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Budding artist Alisa Roll, 
daughter of Mike Roll, 
a conductor in Gillette, 
Wyo., won the grand prize 
in BNSF’s recent safety 
drawing contest. Alisa, 
9, also won the category 
for her age group. The 
contest was open to 
children, grandchildren 
and dependents of BNSF 
employees and retirees. 

Sponsored by the Labor 
Relations and Safety departments, the 
contest focused on the “Stay Off the 
Tracks” and “Look, Listen and Live” 
themes of Operation Lifesaver. BNSF 
is committed to the goals of Operation 
Lifesaver, which focuses on reducing 
fatalities and collisions involving rail right-
of-way and highway-rail grade crossings.

Alisa’s heart-warming entry was titled 
“Because Someone Loves You.”

This was the first safety coloring 
contest for BNSF on this scale, and it 
was open to children of all ages, with 
five age-group categories: 3 and under; 
4 to 6; 7 to 9; 10 to 12; and 13 to 18. 
The artwork had to be original (drawn 
or painted by hand using crayons or 
other art tools), and the entry also had 
to include a railroad image and show 
railroad right-of-way.

Each age-group winner received a $50 
gift card, and Alisa, as the grand prize 
winner, received an additional gift card 
award of $100.

Mark Schulze, vice president, Safety, 
Training and Operations Support, says he 
was excited about the number of entries 
in the contest and sees tremendous value 
in any programs that raise awareness of 
railroad safety messages.

“We are focused on raising awareness 
of these themes from Operation 
Lifesaver in the communities we serve, 
just as we focus on the importance of 
safe behaviors for our employees,” 
Schulze says. “Safety is a top priority 
at BNSF, and many of the entries 
submitted focused on how important 
railroad safety is for employees, their 
families and the community.”

Congratulations to the winners and 
thanks to all who submitted entries! 

Safety Drawing Contest winners announced

“Country Crossroads”
Ages 10 to 12: Annalyssa Hardin, 10, is the daughter of Scott 
Hardin, a fuel management analyst in Fort Worth, Texas.

“Stay Off the Tracks!”
Ages 13 to 18: Connor Silliker, 18, is the son of Chad Silliker, 
a locomotive engineer in Whitefish, Mont.



 

Wigs for children
It all started 25 years ago when Bill 

Blankenship, Memphis mechanical foreman, 
attended an event for St. Jude Children’s 
Research Hospital. A nurse admired his long 
locks and then asked if he would donate his 

hair to provide wigs 
for children who had 
lost their hair due to 
medical conditions. 
The children 
wear the wigs in 
professional family 
portraits.

Because of the 
effect the children 
had on him, he 

couldn’t say no. He donated half the length 
of his hair, and a month later, he donated the 
other half. Every 18 to 24 months after that, he 
continued to donate 12 inches of hair at a time.

While he admits his long hair sometimes causes 
strangers to give him a second glance, his hair is 
not about vanity. He knows he helps families have 
a memory of their loved one without the painful 
reminder of how sick they are.

His next haircut may be his last as he’s 
seeing more gray hairs. (St. Jude does not 
accept gray hair, which is brittle and breaks 
easily.) “I wish I could do 30 more years of it,” 
Blankenship says.

Saving lives
Northwest Division Track Inspectors Gene 

Astor and James Watts took action instead 
of looking the other way when they saw 
trespassers along the rail. This happened not 
once, but twice in one month.

While inspecting track, the two came upon 
a woman standing near the tracks who was not 
of sound mind. They convinced her to move 

away from the 
tracks before calling 
a special agent. 
Three weeks prior 
to that incident, 
they encountered 
another woman on 
the tracks who had 
been injured in an 
accident.

“It was a cold 
morning and this poor girl was in bad shape,” 
Watts says. “We had to get her warmed up and 
get her some medical help.”

Wading across a shallow creek to remove 
her from the tracks, they called 911 and hy-
railed down to a crossing where they were met 
by an ambulance.

In both incidents, their reason for acting was 
simple: “We don’t want to receive the phone call 
that a train hit a pedestrian because we turned 
the other way,” Watts says. 

Giving in Globeville
Julian Nieto, Denver switchman, and 

Boogie Mondragon, his friend and former 
Denver Parks and Recreation employee, want 
to make the community in which they live a 
better place. So they founded Street-Kidz Inc., 
a program that serves area children.

“We’ve always worked with youth,” Nieto 
says. “This is just part of what we’ve been 
doing for years.”

Through Street-Kidz, the two work with 
Denver Public Schools to keep children in 
school. While the focus is on the Globeville 
community, anyone who wants to be a part of 
the program is welcome.

Nieto and Mondragon like to show 
children how choices can impact their lives. 
Field trips, such as one to a local prison, bring 
the message home.

“If you choose a positive scene, you get 
good rewards,” Nieto says. “If you choose 

negative, there are 
consequences.”

The duo has seen 
positive changes 
in members of the 
community, such as 
the drug-dealing high 
school dropout who 
now has a successful 
job and is married 
with children.

Street-Kidz hopes 
to take over the 
Globeville Recreation 

Center and expand services beyond seasonal 
sports, including free use of computers. 

Walking for the homeless
A team of BNSF employees and family 

members joined 292 other teams and 3,453 
individuals in 
a United Way 
HomeWalk. 
The event raised 
$147,257 to help 
end homelessness in 
Los Angeles County.

David Alves, 
manager hub 
operations, was 

thankful and proud of everyone’s efforts.
	“We could not have done it without them,” 

Alves says. 

Helping veterans 
Scottsbluff’s Western Nebraska Veterans 

Home has a swimming pool-sized pond that 
serves as a significant source of recreation and 
enjoyment for its residents. Unfortunately, the 
pond began to leak, lose water and turn stagnant.

Facility officials wanted to refurbish the 
pond, but did not have the resources – until 
BNSF employees got involved.

Bruce Kutschara, machine operator, heard 
of the need from his wife, Kristi, a facility 
supervisor. He quickly proposed railroad 
involvement to Josh Garner, roadmaster.

“There were no funds to pay for the labor,” 
Kutschara says. “I knew we could run the 
heavy equipment and provide the labor.” With 
Garner’s blessing, Kutschara began recruiting 
fellow railroaders and “got an overwhelming 
response” of 20 volunteers.

The group began preliminary work to slope 
the sides of the pond and dig trenches, followed 
by installing a new pond liner. Volunteers also 
resurfaced a donated fishing dock, painted the 
bridge and installed a fence around the pond. 

The first group 
of fish has been 
introduced and 
Nebraska Game 
and Parks will add 
more this spring.	  

Individuals, 
service 
organizations 
and community 
supporters from 
throughout the 
state also made 
the project 
happen through 
donations.

“We all put so 
much into this to 

give a little to the veterans who gave so much 
for us,” Garner says.

The “Across the BNSF System” section is about 
BNSF people who are making a difference, who 
care enough to better the workplace as well 
as the communities where we live and where 
our trains operate. This feature is designed to 
connect us – from one point of pride to another. 
If you have a story you would like considered, 
please drop us an e-mail, via Communications, 
Corporate in Outlook, attention Railway Editor. 

 

Julian Nieto, Denver 
switchman, left, and his 
friend, Boogie Mondragon.

Employees and their 
family members walk to 
end homelessness.

To the rescue
Sometimes you see something and you have 

to act. This was the case with Ronnie Clark, 
Lafayette, La., switchman.

While on his way from Birmingham, Ala., 
to Lafayette, he saw a home blazing with 
fire. He received no answer after ringing the 
doorbell, but persisted, banging on the door. 

A 15-year-old girl 
answered, oblivious 
that the house 
was on fire. He 
evacuated her and 
her 3-year-old and 
11-year-old sisters 
from the house 
before dialing 911.

	While the house 
was a loss, the girls 
were safe. The local 

fire chief told Clark the situation would have 
been devastating if he had come along five 
minutes later.

The fire reinforced to Clark the importance 
of being aware of one’s surroundings, whether 
on or off the job.

“You never know who could be in danger, 
what could be happening around you if you’re 
not alert and attentive,” he says.

Clark received an award from the City of 
Monroe, La., recognizing his heroism.

Ronnie Clark, center, 
receives an award from 
Monroe, La., Fire Chief 
Jimmie Bryant; look-
ing on is Monroe Mayor 
Jamie Mayo.

From left: Jeremy Nicholson, 
Western Nebraska Veterans 
Home project coordinator; 
Larry Nimnic, Nebraska 
Machinery; Lonnie Starke, 
Western Nebraska Veterans 
Home director; Travis Jacobs, 
maintenance section fore-
man; Josh Garner, Scottsbluff 
roadmaster; Bruce Kutschara, 
machine operator; and Tim 
Anderson, machine operator.

Bill Blankenship, Mem-
phis mechanical foreman.

Track Inspectors James 
Watts, left, and Gene Astor 
receive On Guard Awards 
from Senior Special Agent 
Tom Good.
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leave of absence and the G.I. Bill. We also want 
to ensure that you are included in local BNSF 
veterans-related community events throughout 
the system as well as BNSF’s annual Veterans 
Day recognition program.

Updating your personnel file is simple. Go to 
the BNSF Intranet site and click on:

•	“Employee” in the upper-left corner.

•	Once there, in the “Personal Information” 
window, click “Additional Personal Data.”

•	Locate and click the yellow “Edit” button to 
update your veteran status.

•	Click “Review” then “Save.”
Thanks for updating your files – and a 

special thanks for your service to our country. 
If you have additional questions, please contact 
John Wesley, military staffing manager, at  
john.wesley2@bnsf.com. 

Workplace research shows most 
companies with similar workforce demographics 
have almost 10,000 employees who are military 
veterans or currently serve in the National 
Guard or Reserve. BNSF’s Human Resources 
Department predicts there are approximately 
3,500 employees working today whose military 
service has not been recorded. 

This has been an Affirmative Action 
requirement since 1978, and BNSF began 
actively tracking veteran numbers in 2005 when 
our Military Recruiting program was initiated. 
Veterans who hired on before 1996 would not 
have been prompted to submit this information, 
so here’s your chance! 

We want to make sure you are targeted for 
benefit-specific information, such as military 

Despite an uncertain economy, BNSF remains 
committed to making the necessary investments to 
protect and grow the value of its franchise. That’s 
why the company has a 2010 capital commitment 
program of $2.4 billion, which is slightly lower 
than 2009, mainly because of fewer anticipated 
locomotive purchases. 

Of this year’s capital program, BNSF expects 
to spend about $2.1 billion for track, signal 
systems, structures and freight cars, and to 
upgrade technologies, including the unfunded 
mandate for positive train control (PTC). BNSF 
also anticipates acquiring approximately 170 
locomotives at a cost of about $320 million.

The majority of the Engineering work 
focuses on maintaining and improving the 
infrastructure to ensure a safe, reliable network 
when the economy and traffic levels improve. 

Already work is well under way in the southern 
region, and as the weather warms, the season 
will reach full speed in the north. 

Here’s a review of the Engineering team’s 
plan for 2010:

•	 Rail replaced – 842 miles

•	 Ties installed – 3 million 

•	 Undercutting – 428 miles

•	 Shoulder ballast cleaning – 2,516 miles
Engineering continues to make progress 

on the Abo Canyon project on the Clovis 
Subdivision in New Mexico, where BNSF is 
constructing five miles of second main track. 
Grading work is nearly complete, and bridge 
construction is under way. Track and signal 
work is currently scheduled for 2011.

The Burlington Bridge project is another 
major project for 2010. (See page 13.)

Engineering is also in the early stages of 
installing the PTC infrastructure in some 
key metropolitan areas. This is a significant 
undertaking for the Signal team, working closely 
with Telecommunications and Network Control 
Systems. The teams are working to ensure that 
the systems are in place to meet the deadline of 
2015, as outlined by Congress in the Rail Safety 
Improvement Act of 2008. 

Calling all who have served in the U.S. Armed Forces  
HHHHHHHHHHHHHHHHHHHHHHHHHHHHHHHHH

HHHHHHHHHHH                                HHHHHHHHHHH

Approximately 6,500 BNSF employees have verified that they once served our country in the 
U.S. military or continue to serve in the National Guard or Reserves today. Are you one of them?

2010 capital program: When economy 
rallies, BNSF will be ready

BNSF Units* Handled
Year-to-Date through March 8, 2010	 2010	 2009

Coal	 416,724	 477,118

Agricultural Products	 197,476	 170,357                                                                      

Industrial Products	 220,822	 222,706

Consumer Products	 706,819	 729,817               

System	 1,541,841	 1,599,998

BNSF Performance Measures

BNSF Reportable Injuries
Year-to-Date through February 28, 2010

1072009

2010 104

2010 BNSF Velocity Performance
Quarter-to-Date through March 8, 2010       	 1st Qtr. Goal	 Actual QTD

Locomotives miles per day	 307.3	 308.4

Agricultural car miles per day	 204.9	 192.0

Merchandise car miles per day	 137.9                          	 131.3

Coal car miles per day	 328.0	 327.6

Intermodal transit days	 3.44	 3.61

	 Locomotive data is measured as miles per day.

	 Agricultural, Merchandise and Coal active car cycle data is measured as 
	 miles per day on the BNSF system.

	 Intermodal average transit days=Average time between cutoff and deramp 	
	 or interchange delivery (transit time starts at cutoff or first train departure if 	
	 cutoff is after first train departure). The measure weights average trailer and 	
	 container transit times. With this measure the lower the number the better.

The majority of this year’s Engineering work focuses 
on maintaining and improving the infrastructure to 
ensure a safe, reliable network when the economy 
and traffic levels improve.

*Carloads, trailers or containers
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GOT QUESTIONS ABOUT AGREEMENTS, BENEFITS AND MORE?

ASKLR@BNSF.COM


